-----Original Message-----
From: Aronowitz, Jay D SES USARMY HQDA (US) 
Sent: Tuesday, August 06, 2013 3:46 PM
To: USARMY Ft Belvoir AG1CP List CHR BOD Directory; USARMY Ft Belvoir AG1CP List BOD PLUS; Engelhardt, Sue A SES (US); Garrett, Ronna L CIV USARMY FORSCOM (US); Helmerson, Ellen M SES USARMY TRADOC (US); Keith, Lois K CIV (US); Marriott, William P I SES (US); Moseley, John C CIV USARMY AG1CP (US); Panther, Barbara P SES (US); Perkins, Karen M SES (US); Porter, E Eric (Rick) SES (US); Robertson, Jo Ann CIV (US); Stamilio, Anthony J SES (US); Whitehouse, Anthony W CIV USARMY TRADOC (US)
Cc: Mascarich, Doriot A CIV USARMY HQDA DCS G-1 (US); Moseley, John C CIV USARMY AG1CP (US)
Subject: Furlough Reduction (UNCLASSIFIED)
Importance: High

Classification: UNCLASSIFIED
Caveats: NONE

FROM THE DESK OF ANTHONY J. STAMILIO:

Per attached Secretary of Defense memorandum, 6 August 2013, subject:
Reducing Furlough Days, the furlough has been reduced to six days (48
hours).

Per Assistant Secretary of the Army (Manpower and Reserve Affairs)
memorandum, 17 May 2013, subject: Department of the Army Fiscal Year 2013
Administrative Furlough, Appendix A, paragraph 1.a.: "As authorized by the
officials designated as Deciding Officials in paragraph 4 of the base
memorandum, commanders, supervisors and other management officials have
latitude in scheduling furlough hours/days for furloughed employees in their
chains of command or supervision, consistent with mission requirements,
bargaining agreements, fairness, equity and consideration for employee
preferences."

Although most Army employees should be completing their fifth furlough day
this week (i.e., one furlough day per week), it is possible others may be
completing more or less.  If you have any employees that already have
exceeded six furlough days, please inform AG-1(CP). . . as soon as possible.

All other guidance in ASA (M&RA) furlough instructions remains in effect, to
include reporting requirements.
---------------------------------------------------------------

We also working to set up a BOD this week to address your questions.

Regards,
Jay



