Questions and Answers Posted on Website

Added 041015Mar13
1.  Will annual and sick leave computations change since I will only work 64 hours a pay period versus 80 hours? Will I get a 20% cut in those hours too? 

ANS: Annual and sick leave are not reduced in direct correlation to the amount of pay being reduced.  That being said, furlough time off is treated like regular leave without pay for leave accrual purposes.  For example, if an employee is in a non-pay status for an entire pay period, no annual or sick leave is earned for that pay period.  With furlough potentially being spread out over 22 pay periods, the scenario changes a bit.
If non-pay time occurs during part of one or over the course of several of a full-time employee's pay periods, the employee continues to earn leave until the non-pay time totals 80 hours.  Then leave is reduced by the amount the employee normally earns during a pay period, i.e., 4, 6 or 8 hours for annual and 4 for sick.  Non-pay hours then begin to accrue again and once 80 hours of non-pay status is reached, leave will once again be reduced by the amount normally earned in the pay period that the 80 hour threshold is reached.


Added 252130Feb13
1. Does the command have flexibility to allow consecutive days up to 5-10 days in duration? (In some cases this would allow some employees to better program their financial responsibilities and allow them to ask for grace period extensions on different types of debt).

 ANS: According to guidance from OSD, furloughs will be spread out over maximum months at no more than 16 hours per pay period.  Therefore, consecutive days as questioned below will not be allowed IAW this guidance.  


2. Can an employee waive the notification period and start furlough days after 1 March if sequester happens? (This would allow employees to complete the 22 days required prior to the end of September). 

ANS: Unfortunately the answer is no, notice cannot be waived and furloughs started 1 March.  Guidance at 10 USC 1597(e) indicates that "....The Secretary of Defense may not implement any involuntary reduction or furlough of civilian positions in a military department, Defense Agency, or other component of the Department of Defense until the expiration of the 45-day period beginning on the date on which the Secretary submits to Congress a report setting forth the reasons why such reductions or furloughs are required and a description of any change in workload or positions requirements that will result from such reductions or furloughs." Accordingly, since the clock hasn't "started" on the 45 day requirement and also because sequestration has not yet been triggered, furloughs cannot occur prior to that 45 day requirement and notice cannot be waived on an individual basis.

3.  Not sure how closely comp time is monitored, but there may be some people that might have comp time paying out in the event we go on furlough. Not sure if this is even an issue, but wanted to pass it along. 

ANS:    Great question and we do prepare bi-weekly reports that are sent to the Directors.  We can only see 5 pay periods out when the comp-time must be taken before it converts to Overtime.  To avoid conversion to Overtime, Directors must monitor closely and be able to do without an employee more than the 16 furlough hours per pay-period.  Employees may take comp time they have previously earned during a pay period in which furlough days occur; however, they cannot take comp time on a furlough day in order to receive any type of pay. They also cannot earn comp-time on non-furlough days.  We are taking aggressive action to reduce/eliminate comp-time now before the proposed furlough timeline. 



